Brussels, January 25, 2012

Dear Colleague,

With the cooperation of the European Federation of Employee Share
Ownership (EFES), | am delighted to invite you to a public hearing in the
European Parliament, about:

"A European policy for employee ownership and participation"

The hearing will take place on March 22, 2012 from 9:00 to 12:00 in
Brussels.

It is a continuation of the Own-initiative Opinion of the European Economic
and Social Committee (EESC) which recently called for a new European
initiative on this topic.

It will bring together representatives of the Parliament, the Commission, the
European Economic and Social Committee, social partners, enterprises
and experts.

Please find enclosed a short presentation and the draft programme.

For the practical organization, would you please confirm your participation,
before March 8 through the EFES' secretariat (efes@efesonline.orq).

Yours sincerely,

Pervenche Beres
Chair of the Committee
for Employment and Social Affairs
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The financial crisis brings new political awareness about employee ownership which
increasingly appears the best option with its contribution to healthier corporate governance,
long term vision and stability.

Furthermore, employee buyouts are multiplying for business transmission or rescue plans.

It is a fact that employee share ownership developed strongly among European companies
during the last decade. 83% of all large companies have employee share plans now, compared
to only 40% ten years ago.

In most cases, such plans are now designed for all employees rather than just for a small
number.

This way, employee ownership is now in a strategic, determining or controlling position in more
than 27% of all largest European companies.

However, the brakes and obstacles are still strong and they are sources of discrimination and
poor governance in companies.

Some countries remain reluctant, lacking of information and of appropriate legislation. This is
particularly true in the South of Europe and in Central and Eastern European countries.

The European Economic and Social Committee (EESC) recently launched a call for a new
European initiative and it set a number of practical proposals in its Own-initiative Opinion Soc
371 on employee financial participation in Europe.

With regard to the European Parliament, the EESC has asked for a designated budget line to
support the promotion of employee ownership and participation in the EU.

Such a budget should help to set up and finance a European Center for Employee Ownership
in each European country, to deliver information, training and advice to employees, enterprises
and the public at large.

This should also facilitate the promotion and implementation of appropriate legislation for better
development of employee ownership and participation in each country of the European Union.
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9.00 - 9.30
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12.00 - 14.00
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Welcome and registration

Opening and welcome speech

The Parliament and employee ownership organisations

¢ Pervenche Beres, Chair of the Committee for Employment and Social Affairs

e Guido Antolini, President, European Federation of Employee Share Ownership, Italy

Companies

What companies expect from a European policy.

e Max Stelzer, Voestalpine Arbeitnehmer Privatstiftung, Austria
e Dominique Welcomme, Vivendi, France

Questions and debate

Social Partners

What social partners expect from a European policy — the initiative of the European
Economic and Social Committee (EESC).

¢ Alexander Graf von Schwerin, EESC Rapporteur, Germany

Promotion of employee ownership and participation in Europe

Several countries already set up promotion centers.

e Marc Mathieu, European Federation of Employee Share Ownership, Belgium
e Heinrich Beyer, Arbeitsgemeinschaft Partnerschaft in der Wirtschaft, Germany
¢ John Collison, ifs ProShare, United Kingdom

e Adrian Celaya, Forum for Employee Ownership, Spain

Questions and debate

A European policy and a dedicated budget line

e Pervenche Beres, Chair of the Committee for Employment and Social Affairs

e Laszl6é Andor*, European Commissioner — Employment, Social Affairs and Inclusion
e Michel Barnier*, European Commissioner — Internal Market & Services

¢ Representative of the EP Committee on Budgets

¢ Representative of the EP Committee for Internal Market and Consumer Protection

Lunch
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Please fill in block capital letters and return to:
EFES, Avenue Voltaire 135 - B-1030 Brussels, Fax : +32 (0)2 242 64 30 E-mail : efes@efesonline.org

REQUEST FOR INVITATION

Participant
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Participation to the hearing

Access to the hearing will be on invitation only.

Requests for invitation have to be received by the EFES secretariat before March 8, 2012.

Date: Signature:
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